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The public sector Equality Duty (PSED) came into force in April 2011 and requires organisations to
eliminate unlawful discrimination, advance equality of opportunity, and foster good relations.

The duty has a key role to play in making sure that fairness is at the heart of public bodies’” work and that
public services meet the needs of different groups.

The general equality duty

Section 149(1) of the Equality Act 2010 puts various requirements on academies when exercising their
functions. The general duty requires academies to have due regard to:

e eliminate discrimination, harassment and victimisation and other conduct prohibited
under the Act

e advance equality of opportunity between persons who share a relevant protected
characteristic and persons who do not share it

e foster good relations between persons who share a relevant protected characteristic and

persons who do not share it.

Having “due regard” means consciously thinking about the three aims of the PSED as part of the process
of decision-making. This means that consideration of equality issues must influence the decisions reached
by academies, such as:

e how they act as employers
e how they develop, evaluate and review policy
e how they design, deliver and evaluate services

e how they commission and procure from others

Coomb Briggs is an inclusive school where we focus on the well-being and progress of every child and
where all members of our community are of equal worth.

We believe that the Equality Act provides a framework to support our commitment to valuing diversity,
tackling discrimination, promoting equality and fostering good relationships between people. It also
ensures that we continue to tackle issues of disadvantage and underachievement of different groups.

Our approach to equality is based on the following key principles:

1. All learners are of equal value
2. We recognise and respect difference



3. We foster positive attitudes and relationships and a shared sense of cohesion and belonging.
4. We observe good equalities practice in staff recruitment, retention and development.

5. We aim to reduce and remove inequalities and barriers that already exist.

6. We have the highest expectations of all our children.

Eliminating discrimination and other conduct that is prohibited by the Act

The information provided here aims to demonstrate that we give careful consideration to equality issues
in everything that we do at Coomb Briggs Academy. ‘Due regard’ ensures that we work towards
eliminating discrimination, harassment and victimisation and other conduct that is prohibited by the
Equality Act.

We are committed to working for equality for all our staff, parents/carers and children to meet our duties
under the Equality Act 2010.

We eliminate discrimination by:

Adoption of the Trust’s Equality Policy

Having a personalised curriculum offer built around their specific needs

Ensuring that all pupils are able to take part in extracurricular activities and residential visits, and the
school will monitor uptake of these visits to ensure no one is disadvantaged on the grounds of a
protected characteristic

Ensuring that all forms of prejudice-motivated bullying is taken seriously and dealt with equally and
firmly

Having a defined behaviour management system, which will be consistently applied

Taking all necessary steps to meet pupils’ needs by using a variety of approaches, enabling our pupils
to take as full a part as possible in the activities of the school

Ensuring there is adequate access to the physical environment of the school

Plan ongoing events to raise awareness of equality and diversity

Carefully monitoring bullying and prejudice and dealing with accordingly. Regular training will be given
to both existing and new staff to ensure that they are aware of the process for reporting and following
up incidents of prejudice-related bullying.

Advancing equality of opportunity between people who share a protected characteristic and people
who do not share it

We advance equality of opportunity by:

Using the information we gather to identify underachieving groups or individuals and plan targeted
intervention

Ensuring participation of parents/carers and pupils in school development

Listening to parents/carers

Listening to pupils at all times

Fostering good relations across all characteristics - between people who share a protected
characteristic and people who do not share it

We foster good relations by:

Ensuring that Coomb Briggs is seen as an integral part of the local community

Ensuring that equality and diversity are embedded in the curriculum

At Coomb Briggs, we are committed to ensuring equality of education and opportunity for all pupils, staff,
parents and carers, irrespective of race, gender, disability, belief, religion or socio-economic background.

In order to further support pupils, raise standards and ensure inclusive teaching, we have a set of
objectives which are reviewed annually by the Governing Body.



